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Form -1~ (See rule 22)

ABST
RACTS OF THE MINIMUM WAGES ACT 1948, AND THE RULES
MADE THEREUNDER

:a;/ Er):jt;gtrsaor:\d “;l)hurpose : The Act provides for fixing minimum rates of wages and applies to
clariact 0 is employed or hl!e or reward to do any work skilled or unskilled, manual or
cal in an employment specified in the schedule and in respect of which minimum rates of
wages have been fixed including an out-worker to whom any article or materials are given out
by another person to be made up, cleaned, washed, altered, ornamented, finished, repaired,
adapted or otherwise processed for sale for the purpose of trade or business of that other
person where the process is to be carried out either in the home of the outworker or in some
other premises not being premises under the control and management of that other person. It
also applies to any other person declared to be an employee by the appropriate Government.

It does not, however, apply in respect of the wages payable by an employer to a member of
his family who is living with him and is dependent on him.

2. Wages : Wages means all remuneration payable to an employed person on the
fulfillment of his contract of employment, express or implied, but it does not include-

(a) the value of house-accommodation, supply of light, water, medical attendance, or any

other amenity or service excluded by general or special order of the appropriate Government;

(b) the employer's contribution to a Pension or Provident Fund, or under any scheme of social
insurance;

(c) any traveling allowance or the value of any traveling concession or any sum paid to the

employed person to defray special expenses entailed on him by the nature of his
employment;

(d) any gratuity payable on discharge.
3. Fixing and Revising of Minimum Rates of Wages under the Act:

The minimum rates of wages fixed or revised under the Act shall come Into force on
the expiry of three months from the date of the notification fixing or revising the minimum
rates of wages. as the case may be. unless the notification otherwise provides

4. Responsibility for payment of minimum wages: The following persons are

responsible for payment of the minimum rates of wages fixed under the Act to the
employees employed by them namely:-

The employer who employs whether directly or through another person or whether on
behalf of himself or any other person one or more employees in any scheduled employment

In respect of which minimum rates of wages have been fixed under the Act. and includes :-
(a) in a factory. any person named as Manager of the factory:
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(b) in any sched
eduled e
under the mployment under the control of any scheduled employment

control of any G
overn i
Government or local arE?hn(: I‘? India or any local authority. the person appointed by such
employees or in the- abs rity. as the case may be, for the supervision and control of
ence of any such appointment the head of the Department or

Chief Executive Officer of (

: he local authority; and
c)ina y, an
control(o} ny other case, any person responsible to the owner for the supervision and

the

the employees or for the payment of wages.

9. Contractlpg out void .: A Contract or agreement whereby an employee relinquishes or
reduces his right to a minimum rate of wages or any privilege or concession accruing to
him under the Act is null and void in so far as it purports to reduce the minimum rate of
wages fixed under the Act. _
6. The mode of payment of wages: '
(a) The wage period shall be fixed for the payment of wages at intervals not exceeding
one month. K
(b) Wages shall be paid before the expiry of the 7th day alfer the last day of the wages
(period in respect of which the wages are payable in any such employment except
employment in agriculture in which an employer has employed less than one thousand
workers and in any other case shall be paid before the expiry of the 10th day. On
respect of employment in agriculture. the wage period may be such as may be notified
by the Maharashtra Government from time to time.
(c) The wages of a person whose employment is terminated by or on behalf of the
employer shall be paid before the expiry of the second working day after the day on
which his employment is terminated.

7. Deduction and Fines :
(1) The person responsible for payment of wages shall pay to every employee engaged in a
scheduled employment under him wages at a rate not less than the minimum rate of
wages fixed '
for that class of employees in that employment. No deductions shall be made from the
wages of =
an employee except those authorised under the rules.
(2) Fines:
(a) Shall not exceed three percent of the wages payable to an employee in respect of any
wage period. ‘ ’
(b). Shall be imposed only in respect of the following acts and omissions on the part of the
employed person :-
(i) absence from duty without leave, without sufficient cause (time may be Imposed only as an
alternative to the deduction permissible under clause (i) of sub-rule (2) 01 rule 21 for
absence for duty)
(ii) negligence in work or neglect of work.

(iii) smoking on the premises of the work place ' ing i
hefitted, p except in places where smoking IS
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(iv) entering or leavi o '
Vin .
t(he) PUPOSG. gor attempting to enter or to leave the premises ; f
vi) breach of af emises except for the rate for
! Y rules or instrycti :
PP r ,

?\28 ?alntalmng its }c|ean"neSSl_‘Ct|0ns. for the maintenance and running of any department
amage to work in process orto an

(viii) interference with Y other property of the establishment or employer;
(ix) distribut any safety devices installed in the premi
) distributing or exh premises.

posters without the p
(X) misconduct (fine
punishment): -
c ¢
((d)) Ss?jal:‘ rgot bg‘lmposed unless an opportunity for explanation is given to the employee, and
_ all be gt|||§ed only for the following purposes beneficial to the employees :-
(!) medlpal aid, if the standard is adequate other than that prescribed under any law for the
tl‘r_ne being in force; -
(ii) facilities for literacy classes;

(iii) welfare activities including sports and recreation for the employees and their
dependents.

lblt.lng inside_the establishment premises handbills, pamphlets or
revious sanction of the employer,;

may be imposed only as an alternative to a heavier permissible

(3) Deductions.- (a) Any employée whose minimum rate of wages has been fixed by the day

is entitled to receive wages of the full day even though he works for less than thg requisite
number of hours constituting a normal working day provided his failure to work is not caused
by his unwillingness to work. :

(b) Deductions can be made for absence from duty. The amount of such deductions shall be
such as may be specified by the State Government
(c) Deductions can be made for the damage to or loss of goods expressly entrusted to an

employed person for custody or for loss of money for which -he is required to account whvether
such damage or loss is directly attributable to his neglect or default.

(d) Deduction can be made for house accommodation, and for such other amenitie

services (other than tools and protectives required for the purpose of employment) supplied
by the employer as may be authorised by the appropriate Government.

(e) Deductions can be made for the recovery of advances.or for adjustment of over
payments of wages, provided that such advances do not exceed an amount equal to
wages for two calendar months of the employee. In no case the monthly installment of
deduction can exceed one fourth of the wages earned in that month.

(f) Deductions can be made for income-tax or by an order of a court or other competent
authority. :

s and

(g) Deductions can be made for subscription to and for repayment of advances from any

provident fund to which Provident Fund Act 1925, applies or which has been approved by
Income-tax Authorities or by Government .

(h) Deductions can be made for payment to co-operative societies or to a scheme of
insurance approved by the State Government

(i) Deductions can be made with the written authorisation of the employees, such being given
once generally, and not necessarily every time a deduction is made for the purchase of the

securities of the Government of India or of any State or for being deposited in any Post Office
Savings Bank, in furtherance of any Savings Scheme of any such Government

() Deductions can be made with the written authorisation of the employees himself, or 01 the
President or secretary of the registered trade union, of which the employees is a member. for
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contribution to the Nati

: io
of India for the purpose
may, by notification in t

nal Defen
of NaﬁonacieD};LfJg:é:;ﬁ;ny other Fund, approved by the Government
- ra
he Official Gazelte specify. ny purpose. as the Slate Government
4. Minimum Wa
ges payable y
Government authorises th nder the Act sha

)l be paid in cash except where the State
essential commodities at

€ payment thereof either wholly or in par. in kind or/the supply of
-concessional rates.

?é)vétg’;é“c?tg‘z#rS, constituting a normal working day" holidays, Intervals for rest etc
which min e provisions of rule 23. an employer in a scheduled employment in respect of
which minimum rates of wages have been fixed under the Act, shall be allowed a day 01 rest
In every week (which means a period of seven days beginning at midnight on Saturday night),
which shall ordinarily be Sunday, but the employer may fix any other day of the week as rest
day for any employee or class of employees in that scheduled employment. An employee
\:jvould be entitled to a rest day only M he has worked for continuous period of not less than six
ays.
(b) Unless otherwise permitted by Government. substitution 01 the weekly holiday shall not
result in any employee working for more than ten days consecutively without a holiday for a
whole day.
(c) Where in accordance with clause (a) any worker works on the first day of the rest and has
a holiday on one of the five days immediately preceding it, the said day shall, for the purposes
of calculating his weekly hours of work be included in the preceding week.
(d) The provisions contained in clauses (a), (b), and (c) do not apply to a worker employed in
agriculture. _
(e) The number of hours of work which shall constitute a normal working day should be ;-
(i) in the case of an adult 9 hours.
(i) in the case of an adolescent 7 hours -
(iii) in the case of a 'child (that is a person who had not completed his fifteenth year of age)
41/2 hours
() An interval for rest of at least half an hour shall be given to an each day before he works
for more than five hours, and the periods of work shall be so arranged that inclusive of this
interval for rest, they shall not spread over more than twelve hours. in respect 'of employment
In Public Motor. Transport and ten and half hours in any day in any respect of any other
scheduled employment : Provided that the State Government or any other officer not below
the rank of the Deputy Commissioner of Labour may be an order in writing exempt any
employee or category Of employees employed in any scheduled employment from the
provisions of rule 24 (3) relating to spread-over, regard being had to the nature of
employment and the service conditions of the employee.
(g) Where a worker in a scheduled employment works on a shift which extends beyond
mid-night.- _
(a) a holiday for the whole day for the purposes of clause (a) shall, in his case mean a
period of twenty-four consecutive hours beginning from the time when his shift ends;
and
(b) the following day in such a case shall be deemed to be the period of twenty-four hours
beginning from the time when such shift ends and the hours after mid-night during
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which such worker
was
i | ; engaged In work shall be counted towards the previous day.
- Extra Wages for overtime-When 4 work .
er

works in an employment for more than ni
for more than forty-eight hoump.loyment other t Y it Fie

sub-rule (7) of rule 24 as the

an the hours of work notified under
wages-

ca
S€ may be, he shall In respect of overtime work, be entitled to

(i) in the case

A of employment
(i) in the case ploymentin a

griculture at on d i i -
of any other sched e and half times the ordinary rate of wages;

uled employment at double the ordinary rate of wages.

Ex i - ,

all(?vlvaa?w?;tlon.‘ The term -ordinary rate of wages: means the basic wage .plus such
conc €S including the case equivalent of the advantages accruing through the
cessional sale to the person employed of food grains and other articles as the person

employed is for the time being entitled in butdoes not include a bonus.

10.  The provisions of paragraphs 8 and 9 do not affect the provisions of the Factories Act.
1048. ' ‘
11.  Procedure for payment of wages.

(a) Where an employee is employed on piece work for which minimum time rate and
not a minimum piece rate, is fixed, under the Act, the employer shall pay to such
employee wages at not less than the minimum time rate.

(b) For two or more classes of work, an employee does‘;‘thebemployer shall pay wages
at not less than the minimum rates in respect of each class of work for the time
occupied in each class of work

(c) (i) every employer shall issue to his employee an extract of entry pertaining to him
in the muster-roll-cum-wage-register as at1endance card cum-wage slip which shall be -
in the possession of the employee and entries therein shall be made by the employer
or any person authorised by him in this behalf on each day and also at the end of the
month. ‘ ~

(ii) Every employer shall get the thumb impression or signature of every employer on
the wage slip and wages book and the entries in them shall be authenticated by the
employer or by any person authorised by him in this behalf.

12. Employer to exhibit notices: Every employer shall keep exhibited at such places
selected by the-Inspector, notices in English and in a language understood by, a majority or
the workers of the following particulars in a clean and legible form:

(a).Minimum rate of wages.

(b) Abstracts of the Act and the Rules made there under,
(c) Name and address of the Inspector.

13. Complaints for less payment. - (1) Where an ehployee is paid less than the minimum
rates of wages fixed for his class of work, or has not been paid wages in respect of work on
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(2) Such application can also be mage on'behalf of the employee by any legal practioner, any
ofﬂcual of a registered trade union authorised in writing by the employee concerned, to act on
his behalf, or any Inspector und

the Authority.

er the Act or any other person acting with the permission of
(3) Asingle application may be presented by or on behalf of any number of persons belonging
to the same employment to wh

om the wages less than the minimum fixed under the Act are
paid or to whom the wages in respect of work on next day or overtime wages under section
14 are not paid.

14:. Acting by the Authority. - The authority may award compensation to the employee.i'n
addition to ordering the payment of the amount by which the minimum wages payable to him
exceed the amount actually paid.

If a malicious or vexatious application is made, the Authority may Impose a penalty not
exceeding Rs.50/- on the applicant and order that it may be paid to the employer.
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FORMV
[See Rule 22]
ABSTRACT OF THE PAYMENT OF WAGES ACT, 1936
@ {Central Act IV of 1936)
AND THE RULES MADE THEREUNDER

4. Whom the Act affects i
i v . . 1 :
The Act applies to the payment of wages 1o persons N this (adory/lndustna\ Establishment receiving less than '[Rs. 24000] a mon
2. No employed person can give up by contract or agreement his rights under the Act.
3. beﬂn\lidn of Wages

' { in terms of money of capable of being 80 expressed
Wages" means all remuneration (whether by way of salary, allowances of otherwise) expressed in r t
whicgh would, if the terms of employment, express of IMplle&, were fulfilled, be payable to a person employed in respect of his employment or of work
done in such employment, and includes

(a) any remuneration payable under any award or setilement between the parties or orderof a court,

(b) any remuneration to which the person employed Is entitled in respect of overtime work or holidays or any leave period;

(©) any additional remuneration payable under the terms of employment (whe(her called a bonus or by any other name),

(d) any sum which by reason of the termination of employment of the person employed is payable under any {aw, contract or instrument which provides
for the payment of such sum, whether with or without deductions, but does not provide for lhe-ﬁme within which the payment is to be made;

(e) any sum to which the person employed is entitied u;\der any scheme framed under any law for the time being in force; but does not indude

(1) any bonus (whether under scheme of profit sharing or ctherwise) which does not form part of the remuneration payable under the terms of
employment or which is not payable under any award or setilement between the parties or order of a court; )

(2) the value of any house accommodation, or of the §upp1y of light, water, medical éttenqance or other amenity or of any service excluded from the
computation of wages by a'general or special order of the State Government. .

(3) any contribution paid by the employer to any pension or pfovided fund, and the interest which may have accrued thereom,

(4) any travelling allowances of the value of any travelling concessions; I ' .

(5) any sum paid to the employed person to defray'spedal expenées entitled on him by the nature of his employment; of

(6) any gratuity payable 6n the termination of employment in cases other than those specified in sub-clause (d)

4. Responsibility for and method of payment e ;

The Manager of the factory/industrial 449 establishment is responsitie for the payment und
any contractor employing person is responsible for payment to persons he employs.

5. Wage

er the Act of wages to persons employec under him, and

Periods éhah be fixed fér the payment of wages of i'pté;vals not exceeding-one month.

6. Wages shall be paidon a working déy Within 7 days of the end of the wage pe!
wages of a person who Is discharged shall be

7. Payments in kind are prohibited.

8. Fines and deductions '

riod (ot within 10 days if 1000 or mbre, persons are employed). The
paid not later than the second working day after his discharge.

No deductions shall be made from wages except those aumo;iéed

under the Act (See paragraph 9, 15 below).
9.

(1) Fines can be imposed only' for such acts and omissions as the employef has, with previous approval of the Chiei; Inspector of Factories, Chief

Inspector of Plantations or the Labour Commissloner as the case may be, specified by a notice displayed at or near the main entrance of the
factory/industrial establishment and after giving the employed perso

n an opportunity for explanation.
(2) Fines
(a) shall not exceed half an anna in the rupee;

(b) shall not be recovered by instalments or after sixty days of the date of imposition;
(c) shall be recorded in a register and applied to such-purpose beneficlal to the employed person as are approv
Chief Inspector of Plantations or the Labour Commilssioner, as the case may be;

(d) shall not be imposed on person who are under the age of 15 years.
10.

(a) Dedu

ed by the Chief Inspector of Factories,

ctions for absence from duty can be made only on account of the absence of the employed person at times when he should be working and
such deductions must not exceed an amount bearing the sal

me proportion to his wages for the wage — period, as the period of his absence bears to
the total period during which he should have been at work during the wage-period.

(b) If ten or more emplo_yed persons, acting in concert absent themselves
can Include wages for eight days in lieu of notice, but,-
(1) No deduction for breaking 2 contract can be made from a pe

without reasonable cause and without due notice, the deduction for absence

: rson under the age of 15 years,
(2) There mustbe a provision In writing forming part of the contract of emp!

loyment and requiring the employee to give notice of the termination of such
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: remploymenl. the period of such notice not exceeding
)
(“)) t|:een days or the wage period whichever is less; or
11) the period of not; i i ;
Ay pro‘:h.ce which the employer is required to give of the termination of that employment.
. sion i
Must be displayed at or near the main entrance of the factory/industrial establishment.

4. No dedﬁction of this
nature can be made until a notj ' :
» : . of the
AN bl ofice that this deduction is to he made has been posted at or near the main entrance i

5. No dedUCuO ust s ‘ V
- nm ‘_exceed the Wages of the em ' ¥
i - : p|0yed person fort e pel iod b, w .C“ e i | ' ' ! t

notice he shou'd give under his contract. '- | t tl | \ I n:]' {o] M{ht'(:" “eA s req »

11. Deductions can be m ‘ .
nade for da i
-account, where age to or IOSS of gOOdS eXpress|Y entrusled to an elnploy per: r for | f for ; g d :
9 such dar age or lOSS is due to his lleglecl or defau" » | |

Suc] deducti ca
C Ot. exceed t e |
h ‘ on nn X h amount of the da nage or loss caused and Ca ' i l .'

12. Deductions can be m m vice { d services
ade, equival i
e - :bya:hent to the value thereof, for enities, or services (other than tools and raw mat rials) supplied by ployer,
Provided these are acg e € employed person as a part of the term mploym case ol 5
ovid : : s of hi i i
been authoriseq by order of the Government BTt b e esjn Sy awl or the
13. Deductions can be m ] m . of d
ade for house- i i ‘
; it , use- accommodation supplied by the employer or by Government or any housing board set up under any law for
me be orce (wi e Government or the board is the employer or not) or any other authority engaged in the business of subsiding |

b) Adva S ;
( )can bzcr:: :;a:?;i::ze t:c; ;::lfc:;:::; :iigan can only be recovered from the vﬁrst payment of wages for a complete wage- period but no recovery
g expenses before employment began.
(c) vAv:;aerslz:hc:ulzr::r:::n \;:gi;:: ::nb; :)aecizteoa:t -trr; ::);Zj:::: ciiascrgtion during emp.loyment but must not exceed the amount of two month's
. n be recovered by instalments, spread over not more than 12 months and the
. instalments must not exceed one-third, or if the wages are not more than Rs. 20 one-forth of the wages for any wage-period. '
15. Deductions can be made for subscription to and for repayment of advances from any recognised provident fund.
16. Deductions can be had for paymen‘ts to co- operative societies approved by the Government or for payment of any premium on life insurance policy
to the Life lnsurancg Corporation of India established under the Life Insurance Corporation Act, 1956, or for the purcﬁase of the securities of
the Government of India or of any State Government or for being deposited in any Post Office Savings bank in furtherance of any savings scheme

of any such Government subject to any condition imposed by the Government.

17. Inspections

An Inspector can enter on any premises, and can exercise
may deem necessary for carrying out the purpose oldie Act.

18. Complaint of deduction or delays ‘
(i) Where irregular deductions are made from wages or delays in payment take place, an employed person can make an application in the prescribed

form within six months to the Authority appointed by the Government for the purpose. An application delayed beyond this period may be rejected

powers of inspection (including examination of documents and taking of evidence) as he

unless sufficient cause for the delay is shown.
(i) any legal practitioner, official of the registered trade union, Inspector under the act, or other person acting with the permission of the authority can

make the complaint on behalf of an employed person. -
(iii) a single application may be presented by, or on behalf of, any number of persons belonging to the same factory/industrial establishment the

payment of whose wages has been delayed.

delayed wages or the refund of illegal

19, Action by the Authority :
T i to .
vl ek ding Rs. 50 on the applicant and order that it be

i i in addition
thority may award compensation to the employed person in a "
gzgu/;\;i'ons Itfy a m:Iicious or vexatious complaint is made, the Authority may Impose a penalty not excee

paid to the employer.
' 20. Appeal against the Authority ' : e
An abpéal in the prescn'bed form against a direction made by the authoﬁty may be preferred, within thirty days to the Distri
(a) by the paymaster if the total amount directed to be paid exceeds R_s.aoo; . b

(b) by an employéd person, if the total amount of wages withheld from him or his co-workers, excee . 50;

(c) by a person directed to pay a penalty for a malicious or vexatious ap,
kiﬁg any unauthorised deduction from wages is i

plication. {‘
able to a fine up to Rs.500, but

21. Punishments for branches of the Act e
Any one delaying the payment of wages.beyond the due date, or ma

only

if prosecuted with the sanction of the Authority or the Appellate Cou n
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22. Tha paymaster who
1. does not fix a wage period, or
2. makes payment in kind, or

3. fails to display at or near the main entrance of the facto

ryl/industrial establishment this Abstract in English and i [ jori
el oo o glish and in the language of the majority of the

4. breaks the rules made under the Act, is liable 10 a fine not exceeding Rs 200.

A complaint to this effect can be made only by the inspector or with his sanction.
Notes:

' Substituted vide S.0. 2806(E), published in Gowt. of India Gazette dated 29-08-2017
Tags: Government Policy

Scanned with CamScanner



Amnoxime, 4.

NOTICE

Information for the worker employed
under various Contract

1. Hours of work = 8 Hours per day.

2. Wages period = Monthly.

3. Approx. date of payment = 5t of every
month. -

4, Wages = Category wise as per Maharshtra
minimum wages applied for Skilled/Semi
skilled & Unskilled)

Skilled — Basic-11632 + Sp. All. 1430=13062
Semi skilled- Basic-10856 + Sp. All. 1430=12286
Unskilled - Basic-10021 + Sp. All. 1430=11451
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